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NEWSLETTER ALERT FROM THE EDITOR!!!!! 
 
A “from the heart” appeal to all members!!!!  Articles/photos 
are urgently required for our monthly newsletter.  Remem-
ber, it is “your” newsletter so let’s fill it with contributions you 
want to read.  One a year from each member would make 
such a difference.  Also, don’t forget to take photos – you 
don’t need a camera – use your mobile phone!!! 
 

I hope to receive lots of emails in the future with some out-
standing contributions!! 

 �$�
� 2� "���4B�'$�6%C1'6%3
� $� �$�
� 2� "���4B�'$�6%C1'6%3
� $� �$�
� 2� "���4B�'$�6%C1'6%3
� $� �$�
� 2� "���4B�'$�6%C1'6%3
� $�
 �+'60�3 B�� $��'$$%3�-6���� $0� �+'60�3 B�� $��'$$%3�-6���� $0� �+'60�3 B�� $��'$$%3�-6���� $0� �+'60�3 B�� $��'$$%3�-6���� $0�
��20��$��'$0��20��$��'$0��20��$��'$0��20��$��'$0= ===����� ""B�+'60�3 B�0��� ""B�+'60�3 B�0��� ""B�+'60�3 B�0��� ""B�+'60�3 B�0��
5 2%� +3'�� �-�6�0�%���20���-�5 2%� +3'�� �-�6�0�%���20���-�5 2%� +3'�� �-�6�0�%���20���-�5 2%� +3'�� �-�6�0�%���20���-�
� 6(��� 6(��� 6(��� 6(��� ���



�

�
�

�

��������	��
���
��
�����
�
�����	���	��
��
�����	�
 ���

����
�

����	��
�
�

��������	�
������	�
������
���
��������� �
�
�

�����������	��
�����
��������

�
�

�
��������������� �
�

�

�����
�������
��� !"!�

�
#$%!�&'�����($!!�&'�

�

��

�
�

)���	����)�'���	��
���
������
����
*(���
������	+���
�,�-�&&��)�����

�

���� -���	�)��	��� .%!��&����&����� �

�
�



Violence against women with disabilities 
 
Core International Human Rights Treaties: [CRPD 6, 15, 16, 28] [CEDAW 3, 5]  
Despite increasing recognition of, and attention to, gender based violence as the 'most widespread human 
rights abuse in the world' (Krug et al 2002), violence against women and girls with disabilities continues to 
thrive in a culture of silence, denial and apathy. Although the actual prevalence of violence against women 
with disabilities is unknown, the research that has been conducted indicates that violence against women 
with disabilities is a problem of epidemic proportions, and that compared to non-disabled women, women 
with disabilities:  
· experience violence at higher rates and more frequently;�
· are at a significantly higher risk of violence;�
· have considerably fewer pathways to safety;�
· tend to be subjected to violence for significantly longer periods of time;�
· experience violence that is more diverse in nature; and,�
experience violence at the hands of a greater number of perpetrators.�
Yet, despite these facts, legislation, policy and services for women with disabilities experiencing, or at risk 
of experiencing violence, are limited at best and non-existent at worst (Barile 2002, Curry et al 2001, 
Nosek 2003, Nosek et al 2001, Powers et al 2002, Hassouneh-Phillips & Curry 2002, Frantz et al 2006, 
Gilson et al 2001, Zavirsek 2002, NCGV 2004, Cohen et al 2005). 
 
Systemic Advocacy Priorities - Violence 
WWDA endeavours to end and prevent violence against women with disabilities by undertaking systemic 
advocacy work which promotes: 
1. Domestic/family violence law reform - to ensure comprehensive and inclusive legislation and defini-
tions; 
2. Data collection - including the National Personal Safety Survey (Australian Bureau of Statistics) to in-
corporate data collection on violence against women with disabilities; 
3. Research - encompassing qualitative and quantitative methodologies; inclusive of women with disabili-
ties; and integration of findings into relevant national policy; 
4. Information, Education & Training - including the development of accessible resource materials; devel-
opment and implementation of learning programs for workers in the disability; family violence; and justice 
sectors;  
5. Development of inclusive and accessible services and programs; 
6. Policy Development - including the development of a National Action Plan/Strategy on violence against 
women with disabilities; 
7. Ratification and Implementation of relevant International Conventions and Agreements - including 
CRPD and the Optional Protocols to CEDAW & CRPD. 
8. Conducting of a Royal Commission into the abuse of people living in institutions, both historically and 
currently. 
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The Birthing Kit Foundation (Australia) works to provide a clean birthing environment for women during childbirth, 
in remote regions of developing countries, to eliminate infant and maternal mortality.  

Your support of this event has helped provide clean birthing kits and training programmes for traditional birth atten-
dants.   
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· To improve the legal, political, economic, 
health, educational and professional status of 
women; through service and advocacy. 

· To work for the advancement of under-
standing, goodwill and peace, through a world 
fellowship of executives in business and the pro-
fessions. 

· To promote justice and universal respect 
for human rights and fundamental freedoms. 

· To be united internationally to foster high 
ethical standards, to implement service pro-
grammes and to provide mutual support and fel-
lowship for members who serve their communi-
ties, their nations and the world. 
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Thought for the day:  

Women are angels. 

And when someone breaks their wings  

They simply continue to fly.........  

on a broomstick.  


